
 
160 SOUTH MAIN 
FARMINGTON, UT  84025 
FARMINGTON.UTAH.GOV  

CITY COUNCIL MEETING NOTICE AND AGENDA 
 

Notice is given that the Farmington City Council will hold a regular meeting on Tuesday, March 3, 2026 at City Hall 160 South Main, 
Farmington, Utah. A work session will be held at 6:00 pm in Conference Room 3 followed by the regular session at 7:00 pm.in the 
Council Chambers.  The link to listen to the regular meeting live and to comment electronically can be found on the Farmington City 
website www.farmington.utah.gov. If you wish to email a comment for any of the listed public hearings, you may do so to 
dcarlile@farmington.utah.gov 

 
WORK SESSION – 6:00 p.m. 

 
• Parental Leave Policy Discussion 
• Discussion of regular session items upon request 
• Mayor Anderson & City Council Reports 

 
REGULAR SESSION – 7:00 p.m. 

 
CALL TO ORDER: 
 

• Invocation – Scott Isaacson, Councilmember 
• Pledge of Allegiance – Brett Anderson, Mayor  

 
PRESENTATIONS: 
 

• Recognition of Sawyer Haws as Student of the Month  
• Introduction of the New Youth City Councilmembers and Administration of Oath of Office by Mayor Anderson 

 
BUSINESS: 
 

• Consideration of a request to rezone approximately 0.6 acres of property from B (Buffer) to the CRT (Commercial Recreation 
Transition) zoning district for Lagoon at 510 North 200 West. 

• Parental Leave Policy 
 
SUMMARY ACTION:  
 

1. Approval of Minutes 02.17.26  
2. Monthly Financial Report  

 
GOVERNING BODY REPORTS: 
 

• City Manager Report 
• Mayor Anderson & City Council Reports 

 
ADJOURN 
 
 CLOSED SESSION – Minute motion adjourning to closed session, for reasons permitted by law. 
 
In compliance with the Americans with Disabilities Act, individuals needing special accommodations due to a disability, please contact 
Carlile Rowe at 801-939-9215 at least 24 hours in advance of the meeting. 

I hereby certify that I posted a copy of the foregoing Notice and Agenda at Farmington City Hall, Farmington City website 
www.farmington.utah.gov and the Utah Public Notice website at www.utah.gov/pmn.  
Carly Rowe Posted on February 26th, 2026  

http://www.farmington.utah.gov/
mailto:dcarlile@farmington.utah.gov
http://www.farmington.utah.gov/
https://draper.novusagenda.com/Agendapublic/www.utah.gov/pmn
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Respectfully submitted, 

 

Review and concur, 
 
 
 
 

Lyle Gibson Brigham Mellor 
Community Development Director City Manager 

 
 
 
Approved as to form /s/Paul Roberts 
 
Supplemental Information 

1. Vicinity Map 
2. Current Zone VS Rezone Exhibit 
3. Enabling Ordinance 











FARMINGTON, UTAH 
 

ORDINANCE NO. 2026 -  
 

AN ORDINANCE AMENDING THE ZONING MAP TO SHOW A CHANGE 
OF ZONE FOR PROPERTY LOCATED BETWEEN 600 NORTH & 400 
NORTH 200 WEST FROM B AND CRT(25-01). 

 
 WHEREAS, the Farmington City Planning Commission has held a public hearing and 
reviewed and made a recommendation to the City Council concerning the proposed Zoning Map 
amendment from B (Buffer) to CRT (Commercial Recreation Transition), pursuant to State Law 
and the Farmington City Zoning Ordinance; and 
 
 WHEREAS, the City Council of Farmington City finds that such Zoning Map 
amendment should be made; 
 
 NOW, THEREFORE, BE IT ORDAINED by the City Council of Farmington City, 
Utah: 
 
 Section 1.  Zone Change.  A portion of the property described in Application #25-01, within 
the City, between 400 North and 600 North 200 West, identified as all or part of parcel numbers  
07-021-0001, 07-021-0002, & 07-021-0003 all totaled being approximately 0.6 acres in size, is 
hereby reclassified from zone B to CRT said property being more particularly described/illustrated as 
set forth in Exhibit A attached hereto and by the referenced made a part hereof. 
 
 Section 2.  Zoning Map Amendment.  The Farmington City Zoning Map shall be amended 
to show the change. 
 
 Section 3.  Effective Date. This ordinance shall take effect immediately upon final passage 
by the City Council. 
 
 DATED this 3rd day of March, 2026. 
  
      FARMINGTON CITY 
 
 
      _________________________________                                                                  
ATTEST:     Brett Anderson, Mayor 
 
 
 ________________________________                                                     
DeAnn Carlile, City Recorder 
 
 
 
 
 



 
 

EXHIBIT “A” 

 

 



 
 

 
 
 

CITY COUNCIL AGENDA  

BUSINESS 
 
AGENDA TITLE:  Parental Leave Policy 
 
PRESENTED BY:  Paul Roberts,   
 
MEETING DATE: March 3, 2026 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

160 S Main 
Farmington Utah 84025 

 
1 Under the Family and Medical Leave Act (FMLA), employees who have worked at the city for a year are entitled 
to annually take off up to 12 weeks of job-protected leave for qualifying events, such as child-birth, bonding and 
adoption events. Under that law, they are permitted to access any leave bank to maintain income levels. However, 
FMLA leave is not paid leave – it merely protects their job while they utilize it. 



 
 



 
RESOLUTION NO: ______ 

 
A RESOLUTION ADOPTING PARENTAL LEAVE AND SUPPLEMENTAL POST-

PARTUM RECOVERY LEAVE FOR FULL-TIME EMPLOYEES 
 

WHEREAS, the City employs multiple individuals on a full-time basis; and 
 
WHEREAS, the City Council finds that providing paid leave for employees to bond with 

children who are brought into the employee’s home through birth or adoption will improve the 
lives and morale of employees; and  

 
WHEREAS, the City Council finds that providing supplemental post-partum recovery 

leave will help employees who give birth to take adequate time to medically recover from 
childbirth, thus improving their health and well-being, 

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF 

FARMINGTON CITY, STATE OF UTAH, AS FOLLOWS: 
  
Section 1: Adoption of Policy. The City Council of Farmington City hereby adopts the 

policies attached to this Resolution, and directs that they be added to the City’s Personnel 
Procedures Manual. 

 
Section 2: Severability. If any section, clause, or provision of this Resolution is declared 

invalid by a court of competent jurisdiction, the remainder shall not be affected thereby and shall 
remain in full force and effect.  

 
Section 3: Effective Date This Resolution shall become effective immediately, and 

parental leave shall be accessible to otherwise-eligible employees who have added a child to 
their family through birth or adoption on or after March 3, 2025. 
 

PASSED AND ADOPTED BY THE CITY COUNCIL OF FARMINGTON CITY, 
STATE OF UTAH, THIS 3RD DAY OF MARCH 2026.  

 
 

ATTEST:       FARMINGTON CITY  
 
 
____________________________   __________________________________ 
DeAnn Carlile, City Recorder    Brett Anderson, Mayor 



607.3.7 PARENTAL LEAVE. 

(a) Scope and intent. Farmington City will provide eligible employees up to four weeks of 
paid parental leave for the birth or adoption of a child, to be used within the first 12 
months of the birth or adoption event. The adoption of a new spouse’s child is excluded 
from this policy. 

(b) Eligibility. Employees are eligible for parental leave, subject to the provisions of this 
subsection, if the employee is: 
1) Currently employed in a full-time, benefitted position at the time when the birth or 

adoption occurs; and 
2) One of the following: 

A) the birth-mother or birth-father of a newborn child, 
B) an adoptive parent of a minor child, or  
C) the legal parent of a newborn child born through surrogacy. 

(c) Relation to other leave. Parental leave is in addition to other paid leave described in this 
Procedure Manual, and runs concurrent (at the same time) with applicable FMLA (job 
protection) leave. If an employee is not eligible for FMLA leave or has exhausted their 
FMLA leave, parental leave does not provide an extension of that leave. 

(d) First date of eligibility. Parental leave for newborn children begins upon the date of the 
child’s birth; parental leave for adoption begins on the date on which the adoption has 
been finalized by appropriate legal proceedings. Other leave must be utilized for 
absences that occur prior to these dates. 

(e) Amount of leave. Eligible employees who access parental leave may be awarded: 
1) For full-time employees, 160 hours of paid leave; or 
2) For full-time firefighters working 48-hour shifts, 224 hours of paid leave. 

(f) Consecutive or intermittent. Employees may choose to use all leave at one time, or 
intermittently throughout the year following the first date of eligibility. Paid parental 
leave may not be used or extended beyond this 12-month time frame. 

(g) Rolling time frame for leave eligibility. An employee may not receive more than the paid 
parental leave described in subsection (e) per rolling 12-month time frame, regardless 
of whether multiple birth or adoption events occur within that time frame. 

(h) Intermittent leave option. If an employee chooses to access paid parental leave on an 
intermittent basis, they must give advance notice and receive approval for intermittent 
leave from their supervisor, under the same framework provided in FMLA for 
intermittent leave. 

(i) Schedule of pay. Paid parental leave is compensated at 100 percent of the employee’s 
regular hourly rate of pay. Paid parental leave is utilized like other forms of leave and is 
paid on a bi-weekly basis on regularly scheduled pay dates. 



(j) Not overtime. An employee’s paid parental leave hours are not considered as time 
worked for purposes of calculating overtime, nor may they result in an employee being 
paid out greater than their normally scheduled hours during a pay period. 

(k) Unused leave – termination. An employee will not be paid for unused leave. Any unused 
leave that has not expired due to the 12-month use requirement will expire upon an 
employee’s termination and will not be paid at separation. 

(l) Administrative leave. If administrative leave is offered by the City (such as for inclement 
weather) on a day on which the employee is absent and using paid parental leave, the 
employee will continue to use paid parental leave for those hours or days. The 
administrative leave to which they might have otherwise been permitted to access does 
not extend the paid parental leave entitlement, and is not accessible to the employee.  

(m) Timing of request. The employee will provide their supervisor and the human resource 
department with notice of the request for leave at least thirty (30) days prior to the 
anticipated date of the leave (or if the leave was not foreseeable, as soon as possible). 
The City understands that the date provided may be approximate and subject to 
adjustment due to the uncertain timing associated with both childbirth and adoption. 

608.3.8 POST-PARTUM RECOVERY SUPPLEMENTAL LEAVE. 

(a) Scope and intent. The City provides short-term disability insurance (SDI) for all full-time 
employees at no cost to the employee. This subsection allows employees to utilize SDI 
coverage and to access additional medical leave to provide wages unpaid by SDI for up 
to four weeks. 

(b) Eligibility. To be eligible for post-partum recovery supplemental leave, the employee 
must: 
1) Be eligible for coverage under the SDI policy acquired by the City; 
2) Physically give birth to a child; and 
3) File their SDI claim and have it approved by the SDI provider. 

(c) Application. To access post-partum recovery supplemental leave, the employee must 
complete their short-term disability insurance claim and submit it to the HR Manager in 
accordance with subsection 607.2.2 of this Procedure Manual. 

(d) SDI provides wage replacement at 70% of ordinary wages. Post-partum recovery 
supplemental leave will make up the gap between 100% pay and 70% pay for up to four 
weeks. 

(e) Post-partum recovery supplemental leave is not available once SDI coverage expires 
and is limited to four weeks, even if SDI coverage extends beyond that time frame. 



 
 

 
 
 

CITY COUNCIL AGENDA  

SUMMARY ACTION 
 

1. Approval of Minutes 02.17.26  
2. Monthly Financial Report 
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160 S Main 
Farmington Utah 84025 

City Council Staff Report 
 
To:  Honorable Mayor and City Council 
 
From:  Levi Ball, Finance Director 
 
Date: March 3, 2026 
     
SUBJECT: FEBRUARY 2026 MONTHLY FINANCIAL REPORT 
 
 
RECOMMENDATION 

No motion or action is required in the council meeting. Review the monthly financial 
report that will be emailed directly to the mayor and city council members, outside 
of the council meeting packet. As always, staff is ready and willing to discuss any 
questions you may have. 
 
BACKGROUND 

The Uniform Fiscal Procedures Act for Utah Cities in Utah State code 10-6-148 
requires that monthly summary financial reports be presented to the governing 
body. 

SUPPLEMENTAL INFORMATION 

1. Farmington City Monthly Financial Report (emailed separately) 
 
 
 
 
Respectfully submitted,      Review and concur, 

 

Levi Ball         Brigham Mellor 
Finance Director        City Manager 
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